












学校编码：10384                        分类号_______密级 ______ 
学号：13920121150326                UDC _______ 
 
 
硕  士  学  位  论  文 
独立学院辅导员的职业生涯发展探究 
——以华侨大学厦门工学院为例 
The Career Development of Independent College Counselors 
—— Xiamen Institute of Technology， for example 
李  璇 
指导教师姓名： 罗 思 东  教 授
专 业 名 称： 公共管理（MPA）
论文提交日期： 2 0 1 5 年 4 月
论文答辩日期： 2 0 1 5 年      月
学位授予日期： 2 0 1 5 年     月
 
 
答辩委员会主席：           
评    阅    人：           
 




















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的





                  年   月   日 





罗思东     教  授
石牵助     副部长
















































（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 









































































This article aims to discuss how career planning significantly acts on the human 
management of independent college counselors. Through analyzing and investigating 
the status quo of the counselors, who work in Xiamen Institute of Technology 
Huaqiao University, the author tries to explore a more suitable human resource 
management model which is appropriate for independent college counselors. As far as 
the writer is concerned, on the one hand，more attention should be focused on the 
consideration of the counselors’ survival situation, and on the other hand，on pushing 
forward the widely application of career management concept to human resource 
management．  
The independent college counselor, human resource management, and career 
management are settled as three themes in this article .The author illustrates layer by 
layer the active function of the career planning to the establishment of long-term and 
well-aligned occupation environment as well as value of talent incentive, and how 
career planning improves the present situation of independent college counselors. The 
paper provides some reliable and constructive suggestions with the human resource 
management for independent college counselors while making a thorough inquiry 
about the meaning of career planning. 
Laying the foundation of analyzing the strengths and weaknesses of the 
management towards counselors of independent colleges, and making a particular 
survey among them, the author gets the colleges to make full use of the characteristics 
and superiorities of counselors to create favorable campus culture atmosphere and 
harmonious campus environment, and to help the counselors finish their work 
successfully and creatively, and to realize self-fulfillment. 
  Much more attention of the counselors’ should be paid to strengthen professional 
planning, to master skills for career development, and to broaden vocational 
development channels. School authorities ought to play an active and full part in 
motivating counselors, in evading their misunderstanding of daily management, and 
in improving the efficiency and satisfaction of counselors’ occupation by designing 
and normalizing human-based management. 
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